
Spring 2025

ASA Family Section
Newsletter

WWW.ASAFAMILYSECTION.COM

http://www.asafamilysection.com/


T A B L E  O F  C O N T E N T S

RECENT PUBLICATIONS ....................................................................3   

DEAR ASA FAMILY SECTION..............................................................5              

ANNOUNCEMENTS.............................................................................15

SPECIAL FEATURES 

THE CASE FOR GRANDMOTHERS...........................................20

THE GENDER OF INHERITANCE................................................24 

NEWSLETTER PREPARED BY............................................................27             



R E C E N T P U B L I CAT I O N S

A l e m u ,  M .  ( 2 0 2 5 ) .  B et te r  t h a n  M y Fat h e r  o r  B et te r
t h a n  H i s  A b s e n c e :  U n d e rs ta n d i n g  H ow Va r i at i o n  i n
Pat te r n s o f  A b s e n c e I n f l u e n c e I nte nt i o n s fo r
Fat h e r h o o d .  Q u a l i tat i ve S o c i o l o g y,  4 8 (1 ) ,  1 51 -1 8 2 .

B u rg e r,  K . ,  M e l e ,  F. ,  J o h n s o n ,  M .  K . ,  M o r t i m e r,  J . ,  &
H a n ,  X .  ( 2 0 2 5 ) .  Th e i nte rg e n e rat i o n a l  re p ro d u ct i o n  o f
s e l f- d i re ct i o n  at  wo r k :  Rev i s i t i n g  C l a s s a n d
C o n fo r m i t y.  S o c i a l  Fo rc e s .

C h o i ,  K .  H .  ( 2 0 2 5 ) .  Ed u c at i o n a l  g a p b et we e n  p a r t n e rs
a n d  s te r i l i z at i o n .  J o u r n a l  o f  M a r r i a g e a n d  Fa m i l y .

C h o i ,  K .  H . ,  & S o ave,  A .  ( 2 0 2 5 ) .  S u b s i d i z e d  H o u s i n g :
Th e Pa n a c e a  to C a n a d a' s  H o u s i n g  Af fo rd a b i l i t y
C r i s i s?.  C a n a d i a n  Rev i ew o f  S o c i o l o g y / Rev u e
C a n a d i e n n e d e S o c i o l o g i e .

G i b by,  A .  L . ,  La n ke s S m i t h ,  J . ,  Yo rg a s o n ,  J .  B . ,
B a rd s l ey,  A . ,  H o l m e s,  E .  K . ,  & J a m e s,  S .  L .  ( 2 0 2 5 ) .
W h at  i s  yo u r  t y p e? Late nt  c l a s s e s o f  n ew l y  m a r r i e d
c o u p l e s '  g e n d e r  i d e o l o g i e s .  J o u r n a l  o f  M a r r i a g e a n d
Fa m i l y .

G o n a l o n s - P o n s,  P. ,  & A n s a r i -Th o m a s,  Z .  ( 2 0 2 5 ) .  Th e
S o c i a l  D i v i s i o n  o f  C a re Wo r k Ti m e O ve r  H a l f  a
C e nt u r y.  D e m o g ra p hy ,  1 1 8 7 9 5 7 1 .

H a ra ,  Y. ,  & Yu ,  W.  H .  ( 2 0 2 5 ) .  M ate p re fe re n c e s a n d
m a r r i a g e ‐ re l ate d  b e h av i o rs :  Th e c a s e o f  J a p a n .
J o u r n a l  o f  M a r r i a g e a n d  Fa m i l y .

3



R E C E N T P U B L I CAT I O N S

M a n n i n g ,  W.  D. ,  G u z z o,  K .  B . ,  D u s h ,  C.  K . ,  & J u te a u ,  G.
( 2 0 2 5 ) .  Pa n d e m i c - B a s e d  S t re s s a n d  Ti m i n g  o f
Fe r t i l i t y  I nte nt i o n s a m o n g  Pa r t n e re d  Ad u l t s .  S o c i u s ,
1 1 ,  2 37 8 0 2 31 2 51 32 1 5 49.

M i l k i e ,  M .  A . ,  S aye r,  L .  C. ,  N o m a g u c h i ,  K . ,  & Ya n ,  H .  X .
( 2 0 2 5 ) .  W h o’s  D o i n g  t h e H o u s ewo r k a n d  C h i l d c a re i n
A m e r i c a  N ow ? D i f fe re nt i a l  C o nve rg e n c e i n  Twe nt y-
F i rs t- C e nt u r y G e n d e r  G a p s i n  H o m e Ta s k s.  S o c i u s ,  1 1 ,
2 37 8 0 2 31 2 51 31 4 6 67.

O h ,  E .  ( 2 0 2 5 ) .  N o r m s o r  K n ow l e d g e? U n p a c k i n g  Vi ews
o n  M ate r n a l  E m p l oy m e nt  a m o n g  t h e C o l l e g e
Ed u c ate d  i n  S o u t h  Ko re a .  Q u a l i tat i ve S o c i o l o g y ,  1 - 3 0.

Pa r k ,  S .  Y. ,  & O h ,  E .  ( 2 0 2 5 ) .  G et t i n g  a  Fo ot  i n  t h e D o o r :
A M eta - A n a l ys i s  o f  U S Au d i t  S t u d i e s o f  G e n d e r  B i a s  i n
H i r i n g .  S o c i o l o g i c a l  S c i e n c e ,  1 2 ,  2 6 - 5 0.

Z h e n g ,  H . ,  & Yu ,  W.  H .  ( 2 0 2 5 ) .  Pa ra d ox B et we e n
I m m i g ra nt  Ad va nta g e s i n  M o r b i d i t y  a n d  M o r ta l i t y :
D y n a m i c Pat te r n s a n d  Te ntat i ve E x p l a n at i o n s.
D e m o g ra p hy ,  1 1 8 6 8 4 5 6.
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D E A R  A S A  F A M I L Y  S E C T I O N

T h e  c o n v e r s a t i o n s  b e l o w  a r e  p a r t  o f  a  n e w  s e r i e s  f r o m  t h e
M e n t o r i n g  &  I n c l u s i o n  C o m m i t t e e  c a l l e d  D e a r  A S A  F a m i l y  S e c t i o n .
I t ' s  a  D e a r  A b b y  s t y l e  Q + A  w h e r e  m o r e  a d v a n c e d  f a m i l y
s o c i o l o g i s t s  a n s w e r  q u e s t i o n s  f r o m  m e m b e r s .  

A  c o n v e r s a t i o n  w i t h  H a l e y  S w e n s o n

N A V I G A T I N G  T H E  N O N -
A C A D E M I C  J O B  M A R K E T

D r .  S w e n s o n  i s  a  R e s e a r c h  a n d  W r i t i n g
F e l l o w  a t  N e w  A m e r i c a ’ s  B e t t e r  L i f e  L a b

 

Q: How can qualitative researchers effectively apply for non-academic
jobs and position themselves for success? 
 
Haley Swenson:  One of the best things a qualitative researcher can do to
prepare for jobs outside the academy is to follow and engage with the
kind of work or the industry they would like to someday pursue, as early
and often as possible. Today many various sectors and occupations
could benefit from the skills and expertise of qualitative researchers.
From think tanks and policy analysis; to consulting and management; to
market research or user experience design in technology companies;
and the burgeoning world of AI tool development, people with extensive
knowledge of qualitative research have much to offer. Being able to
articulate what that special thing is they offer potential employers—and
to understand what problems those employers encounter and need
solved—is critical to a successful transition from the academy.
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D E A R  A S A  F A M I L Y  S E C T I O N

Navigating the non-academic job market (cont.)

Q: Which experiences and skills should graduate students highlight (or
avoid emphasizing) on their CVs to appeal to non-academic qualitative
research positions? 
 
HS: The answer to this question truly depends on the industry and job type
you’re entering. For instance, for one employer, it may be your teaching
experience that is most valuable; for another, your research methods and
methodology, your ability to analyze qualitative data, or your ability to
synthesize huge areas of knowledge.  In my line of work as a gender
equality researcher and writer, there are two skills that stand out above
the rest that I bring to my work from qualitative research. One is the
ability to interview diverse people and solicit meaningful information from
them. The second is my ability to read and research broadly on a
seemingly intractable social problem, and then systematically develop a
strategy for moving the needle on that problem. 

In terms of what not to emphasize? Don’t lean heavily on your publishing
record or your PhD in selling yourself to a potential employer. In fact,
beyond listing your PhD as part of your education in your resume, you may
not need to talk about it at all. Resumes and cover letters for alt-ac jobs
need to focus on telling a coherent and convincing story that the various
experiences you have had in your career to date have prepared you to
execute every single item in the job description. Even if writing, for
example, is part of the job description you’re interested in, think about
how the kinds of writing you have done do or do not translate into being
able to meet the employer’s needs. It is unlikely your peer-reviewed paper
in a top journal prepared you to write social media copy or reports for
stakeholders, but maybe other kinds of writing you did in graduate school
did give you that experience. Talk about those experiences and how they
relate to the job at hand.

Remember: To get the job you want, you must convince a potential
employer that your background has prepared you for the role. Worry less
about explaining your academic background and more about telling the
story of how your past prepared you precisely for a job like this one.
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D E A R  A S A  F A M I L Y  S E C T I O N

Navigating the non-academic job market (cont.)

Q: How can job-seekers effectively frame the experiences and skills gained
during graduate school to demonstrate value in non-academic roles? 

HS: The best piece of advice I have gotten is to ask yourself: What do I know or
what can I do, because of my background (and that is not exclusively your
graduate school career), that this employer is looking for? From there, the
challenge is simply translating the skills and terms we use to describe those
things in the academy into language that resonates in the industry or
occupation you’re interested in joining. What you might now call “critical
thinking and analysis,” for instance, your future employer might call “strategy
development.” 

That’s why my first piece of advice is to start identifying and following that
work as soon as possible. That might mean following potential employers on
LinkedIn, reading about their work in the news or on their websites, and
networking with people in the sectors you’d like to join. You will get a sense of
how they talk about what they do and, in turn, be able to talk about your own
experience in similar terms. 

Q: What alt-ac jobs might be out of reach and, alternatively, which present
realistic career pathways for qualitative researchers?

HS: I think one mistake qualitative researchers make in thinking about
opportunities outside the academy is to see themselves solely as researchers.
There are job opportunities with the title of “qualitative researcher” out there—
but there are many more jobs out there in which qualitative researchers could
thrive that may only be peripherally related to research. Successful researchers
have a long list of skills, talents, and knowledge that puts many other jobs in
reach. I have social science and humanities PhD friends who now work in jobs as
diverse as communications strategy, social change, web programming,
instructional design, AI startups, UX research, public opinion research,
audience engagement, and personal finance. Maybe the most universally
important skill qualitative researchers have is an ability to develop new skills
and expertise in a range of areas. I hesitate to say any career pathway is off-
limits to a person with that talent.
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D E A R  A S A  F A M I L Y  S E C T I O N

A  c o n v e r s a t i o n  w i t h  M i n d y  F r i e d

N A V I G A T I N G  T H E  N O N -
A C A D E M I C  J O B  M A R K E T

D r .  F r i e d  i s  t h e  P r i n c i p a l  o f  A r b o r
C o n s u l t i n g  P a r t n e r s ,  a  r e s e a r c h  c o n s u l t i n g

g r o u p  b a s e d  i n  B o s t o n ,  M a s s a c h u s e t t s .

Q: How can qualitative researchers effectively apply for non-academic jobs and
position themselves for success? 

Mindy Fried: I’ll start with a basic question: Are you open to working in a range of
settings or do you have a preference for particular settings? For example, do you
want to want to work in a university research center? For a non-profit organization,
or in the for-profit sector? Do you want to use your qualitative research skills in the
advocacy world for a think tank or a labor union? Are you interested in working as a
consultant – either in a large firm or a small independent consultancy? There are
many places where you’ll find qualitative researchers, and often they’re part of a
research team. Check out the list of websites I’ve included at the end of this post
that may help you explore different types of workplaces. Here are a few tips as you
gear up (or continue!) your job search: 

Develop a resumé of 1-2 pages:
Customize a 1-2 page resumé based on the focus of the jobs/organizations you’re
exploring. Think creatively about how to present your skills as a qualitative
researcher, and of course, include any reports/documents you’ve written that
reflect your accomplishments as a qualitative researcher. Include your academic
achievements as well. And if you’ve received any testimonials or feedback (or
acknowledgement/awards) for your qualitative research, certainly include these.
Also, include the range of platforms you’re proficient in using for analysis. 

If you have any experience in survey design, mention this, and include any
collaborations you’ve done with quantitative researchers. Even if you’re going for a
qualitative research position, employers look favorably on those who are familiar
with surveys and survey analysis. 
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D E A R  A S A  F A M I L Y  S E C T I O N

Navigating the non-academic job market (cont.)

References: References should include professors, former employers and
colleagues who value your qualitative research skills, your ability to manage a
project, and your experience collaborating with other researchers (including
quantitative researchers). 

Writing a cover letter: Cover letters are hard to write! You have one page to
make the case for why you’re the best candidate. Use enough of the
organization’s language from a job post to communicate you understand what
they’re looking for (but don’t go overboard in using their language). Express
your interest and excitement about the position and say WHY you’re interested.
(e.g., you’re passionate about the issues, you have the right skills, you work well
independently as well as in collaboration with others, you’ve been a valued
member of research teams). You want to be concise, grammatically correct
(seriously! It makes a difference!), and enthusiastic. 

And here’s my (drum roll, please) pitch for informational interviews!: I’m a big
fan. Contacting well-connected people in your field whom you respect/admire
and asking them for a bit of their time is worth a try. If you’re able to meet with
even one or two people, it may very well contribute to building your network.
If/when you meet with said people, start by telling them how much you admire
their work and want to value their time. Be ready to present yourself and your
work in a succinct fashion, and let them know you’re not looking to them for a
job; rather, you’d like to hear their take on the landscape for jobs in your area.
Once you’ve established a rapport, you can ask them if they can suggest
anyone you should contact. If they say “yes,” ask them if you can use their name
when you reach out to these people. 

Good luck! 
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D E A R  A S A  F A M I L Y  S E C T I O N

Navigating the non-academic job market (cont.)

Resources shared by Mindy Fried

Nonprofit job boards
Institute for Nonprofit Practice
Idealist

Research and policy centers within universities
Many universities have research centers. If this is your jam, look up research
centers that focus on your topical areas of expertise.

University of California Berkeley
University of Michigan Ann Arbor
University of Massachusetts Boston
Also, check out Inside Higher Ed 

Government (local, state, federal and government agencies)
Your best bet in our current political climate would be to focus on local and
state jobs. And here’s where informational interviewing might come in handy!

Public school district research departments
Search in the local school districts you’re interested in. 

Consulting (e.g., professional firms, consulting collaboratives, independent
consulting)
Find local consulting firms you’re interested in and contact them regarding job
listings. 

Evaluation research
Check out the American Evaluation Association.

UX research or market research 
Check out this website!
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https://www.nonprofitpractice.org/job-board/
https://www.idealist.org/en/nonprofit-jobs
https://vcresearch.berkeley.edu/research-units/centers-and-institutes-by-subject-area
https://provost.umich.edu/resources-policies/academic-program-center-planning/centers-institutes/list-of-institutes-centers/
https://www.umb.edu/research/centers-institutes/
http://www.insidehighered.com/career/seekers
http://www.insidehighered.com/career/seekers
https://careers.eval.org/
https://www.indeed.com/l-boston,-ma-jobs.html


Q: What advice and/or strategies do you have for adapting our teaching and
research during this period of seemingly constant political and cultural change?

Paula Fomby: In the classroom, I turn to history to introduce moments of
tension, conflict, disruption, and even profound systemic change that are
analogous to but removed from our current circumstances. Students
discuss these events impartially and with genuine intellectual curiosity and
compassion and are usually able to make a connection to the current
moment themselves. Using historical examples of popular fiction, drama,
or other media gives students insight into how others have processed
anxiety and apprehension in uncertain times, and this can be a springboard
for students to connect current public issues to their personal experiences
and sentiments. In teaching about the family, I usually draw on US history -
the legacy of American Indian boarding schools, the role of the Freedmen's
Bureau in formerly enslaved people's marriage uptake after the Civil War,
the privatization of the cost of a college education in the 1970s - but use
whatever time, place, or event excites you!

 

D E A R  A S A  F A M I L Y  S E C T I O N

A  c o n v e r s a t i o n  w i t h  P a u l a  F o m b y

N A V I G A T I N G  C U L T U R A L
A N D  P O L I T I C A L  C H A N G E

D r .  F o m b y  i s  a  P r o f e s s o r  o f  S o c i o l o g y  a t
t h e  U n i v e r s i t y  o f   P e n n s y l v a n i a
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https://sociology.sas.upenn.edu/people/paula-fomby


Q: What advice and/or strategies do you have for adapting our teaching and
research during this period of seemingly constant political and cultural change?

Youngmin Yi: I don’t think I can answer this question as succinctly as I was
instructed (so sorry, Pilar/Family Section!), and I think it is impossible to answer
it in a way that is focused just on the adaptation of teaching and research
projects in the spirit of survival (so sorry, question-poser!) as I think it is
important to take stock of the context in which this question is posed. I believe
that one of the biggest challenges and greatest strengths of being a
sociologist is that we have access to a wide range of perspectives, tools, and
insights about the human condition that allow us to make sense of our past and
present and even consider possibilities for the future. 

A strength, because if we take full advantage of what sociology has to offer, we
may be especially well-equipped to investigate and understand the past and
present, and even respond to the particular moment in time in which we find
ourselves. A challenge, because it is for these very reasons that our discipline
and we/our colleagues are under attack. And if I can get more vulnerable here,
sometimes “ignorance [can be] bliss/comfort,” and in times like these, that
very human part of me finds that the sociological imagination, awakened (I like
to think), is almost impossible to turn off. It offers information, awareness,
frames of analysis, and a sense of responsibility to act upon or share that
understanding. It is empowering, sobering, and, apologies to Mills, but the
sociological imagination can be overwhelming and a real b*tch. We can blame
sociologists for my ridiculously long answer to a clear and concise question
about sociological research and teaching in a turbulent time.

 

D E A R  A S A  F A M I L Y  S E C T I O N

A  c o n v e r s a t i o n  w i t h  Y o u n g m i n  Y i

N A V I G A T I N G  C U L T U R A L
A N D  P O L I T I C A L  C H A N G E

D r .  Y i  i s  a n  A s s i s t a n t  P r o f e s s o r  i n  t h e
S o c i o l o g y  D e p a r t m e n t  a t  W e l l e s l e y  C o l l e g e
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D E A R  A S A  F A M I L Y  S E C T I O N

Navigating cultural  and political  change (cont.)

With all of *this* [gestures wildly] going on, adaptation of our research and
teaching is going to look different for different people facing different
circumstances and needs. It’ll depend on the extent to which your work or your
position relies on external research funding, whether the research and
teaching structures and teams that you lead or work in focus on or employ
graduate students, whether your current position requires you to prioritize
institutional leadership over your research projects or course development,
whether you or your work is especially likely to be impacted, and, importantly,
whether your capacity to center your professional work has changed in light of
other necessary priorities, like your safety, economic security, and physical and
mental health and that of those to whom you are linked. If I could offer a few
concrete pieces of advice, grounded in my own personal relationship to my
work and identity as a sociologist and person it would be these:

1.Keep going. We and our work are important and meaningful, so, as you are
able, “Keep on keepin’ on,” as my awesome advisor Dan Lichter always said to
me in graduate school and still does (and many of us Lichter students and fans
say it to each other, too). Pre-emptive adaptation to a not-yet-realized future
that is absent of our research, teaching, and service will only make it feel all the
more inevitable. Remember: navigating bureaucracies, updating course
materials, reconfiguring research teams, striking a potential funding
opportunity off our list – sometimes we are treading water and that is a key
part of the research process and professional sociological work.

2. Get connected and lean into community. Connect with colleagues and
organizations inside and outside of your institutions and familiarize yourself
with policies, resources, and groups that may have existed all along but may
have felt more or less salient depending on who you are and your experiences.

Examples: 
If you are an academic, connect to campus and cross-campus initiatives on
academic freedom.
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D E A R  A S A  F A M I L Y  S E C T I O N

Navigating cultural  and political  change (cont.)

If you are a researcher, explore and become familiar with what resources and
protections are available to support you and your team members who may be
impacted by funding cuts or program closures. For example, does your
institution have provisions for helping “float” staff? If you are less impacted,
might you be able to shift and redistribute responsibilities and roles in your
collaborations in a way that is responsive to and recognizes unequal impact,
power, and security? 
If you are an educator, (re)consider, the relationship between you, your
students, and your course material and your pedagogical values. Maybe it is
time to put your class learning objectives on critical consumption of claims
about society and application of theory to life front and center. How can our
teaching contribute to shared space for sociological meaning-making that
benefits our students and us?
Ask questions (and maybe offer ideas) about how periods of crisis are
recognized in evaluation and promotion criteria – there might not be answers
now, but it doesn’t hurt to ask the question and document the impacts.
Consider the ways that in addition to seeking support and resources, we can
contribute to the fostering, strengthening, and expanding of spaces and
resources for information-sharing, solidarity, and mutual support. There is so
much cooking across the sociological community right now. 

3. To the extent possible, don’t turn away. Now is the time to consider each of our
own engagement with praxis and what it might look like. 

Is it in the classroom, by making connections between course materials and
the current moment to support our students’ and our own abilities to grapple
with what we are seeing and experiencing? 
Does it require a shift in your bandwidth for pragmatic reasons? Is it
recognizing that we are limited in what we can do in our professional roles,
giving ourselves permission to name that, and seeking other spaces and ways
outside of our professional duties to “make a difference in the quality of
human life in our time” (Mills 1959 [2000], 226)?

Take good care. I am so proud to be a sociologist and I am in awe of what we can
and will be able to do when we work together and care for ourselves and one
another.
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A N N O U N C E M E N TS
N o t e  f ro m  t h e  c h a i r  o n  c o n t r i b u t i n g  t o  t h e  L i n d a  B u r t o n  Awa rd

 
D e a r  Fa m i l y  S o c i o l o g y S e ct i o n  M e m b e rs,

I n  2 0 2 0,  t h e s e ct i o n  c o u n c i l  c re ate d  t h e L i n d a  B u r to n  Awa rd s a s  p a r t  o f
i t s  e f f o r t s  to  p ro m ote i n c l u s i v i t y,  a f f i r m  t h e s e ct i o n' s  c o m m i t m e n t  to
d i ve rs i t y  a n d  ways to b et te r  s u p p o r t  s c h o l a rs  f ro m  u n d e r re p re s e nte d
g ro u p s a t  a l l  l eve l s  o f  c a re e r  d eve l o p m e nt .  N a m e d  t h e L i n d a  B u r to n
Awa rd s i n  h o n o r  o f  s e ct i o n  m e m b e r a n d  fo r m e r  D i s t i n g u i s h e d  C a re e r
Awa rd  w i n n e r  L i n d a  B u r to n ,  t h ey i n c l u d e t rave l  g ra nt s  fo r  o n e g ra d u ate
s t u d e n t  m e m b e r a n d  o n e n o n - s t u d e n t  m e m b e r f ro m  ra c i a l i z e d  g ro u p s to
a t te n d  t h e a n n u a l  m e et i n g .  A  c o u n c i l - a p p o i n te d  c o m m i t te e d ete r m i n e s
s e l e ct i o n  c r i te r i a  a n d  p ro c e d u re s fo r  t h i s  awa rd .  Af f i r m i n g  t h e va l u e s
i n h e re n t  to  t h e L i n d a  B u r to n  Awa rd s a n d  e n h a n c i n g  o u r  s u p p o r t  o f  t h i s
e f f o r t  i s  e s s e n t i a l  i n  to d ay ’s  c l i m ate.    
 
Th e s e ct i o n  c o n d u cte d  a  f u n d ra i s i n g  d r i ve fo r  t h i s  n ew p ro g ra m  i n  2 0 2 0
a n d  i n  2 0 2 2 .  ASA h a s n ow g i ve n  t h e s e ct i o n  p e r m i s s i o n  to h o l d  a n ot h e r
f u n d ra i s i n g  d r i ve .  N ew f u n d s t h at  a re ra i s e d  n ow c o u l d  a l l ow u s to  g i ve
o u t  m u l t i p l e  awa rd s p e r  ye a r  fo r  s eve ra l  ye a rs  w i t h o u t  a ny m o re a ct i o n .  
I  w r i te  to  s o l i c i t  a ny c o n t r i b u t i o n s yo u  fe e l  c o m fo r ta b l e m a k i n g  to t h i s
c a u s e.  Th e g o a l  i s  to  ra i s e $ 3,0 0 0  to $ 5 ,0 0 0  b e fo re Au g u s t  1 2 ,  2 0 2 5 .   We
h o p e yo u  w i l l  p rov i d e a ny s u p p o r t  yo u  c a n  to t h i s  wo r t hy c a u s e.  

H ow to m a ke a  c o n t r i b u t i o n  to t h e L i n d a  B u r to n  Awa rd :
 
1 .     M a ke a n  o n l i n e c o n t r i b u t i o n  v i a  t h e ASA o n l i n e m e m b e r p o r ta l  at
h t t p s : / / my. a s a n et .o rg / cv 5 / c g i - b i n / m e m b e rd l l .d l l / i n f o?
w r p = d o n a t i o n n ew. h t m & s e l D o n = ASAS C 0 6 4 AW D.  A l l  d o n at i o n s to t h e
s e ct i o n  m a d e at  t h i s  t i m e t h ro u g h  t h i s  U R L g o to t h e L i n d a  B u r to n
Awa rd .
 
2 .     N ote :  ASA p re f e rs  d o n at i o n s b e m a d e o n l i n e.  C o nt r i b u te by c h e c k ,
m a d e p aya b l e to  “A m e r i c a n  S o c i o l o g i c a l  As s o c i at i o n” w i t h  “ Fa m i l y
S e ct i o n” o n  t h e m e m o l i n e.  C h e c k s s h o u l d  b e s e n t  to  S e c reta r y-
Tre a s u re r  M a rg a ret  G o u g h ,  4 4 0  P rov i d e n c e C t ,  U n i t  1 0 2 ,  Lo n g  B e a c h ,  CA
9 0 8 0 3
 
Th e ASA i s  a  5 01 ( c ) 3  ta x- exe m pt  o rg a n i z at i o n  re c o g n i z e d  by t h e I R S.  Yo u r
g i f t  i s  ta x d e d u ct i b l e  to  t h e exte n t  a l l owe d  by l aw.  P l e a s e c o n s u l t  yo u r
ta x p re p a re r  f o r  d eta i l s .
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A N N O U N C E M E N TS

L i s e  M e i t n e r  E xc e l l e n c e  P ro g ra m

Th e L i s e M e i t n e r  E xc e l l e n c e P ro g ra m m e i s  d e s i g n e d  to at t ra ct  a n d
s p e c i f i c a l l y  p ro m ote exc e pt i o n a l l y  q u a l i f i e d  fe m a l e s c i e n t i s t s

P e r m a n e n t  W2  p o s t  w i t h  g ro u p e q u i p m e nt
A p p l i c a t i o n  D e a d l i n e :  A p r i l  8 ,  2 0 2 5 .

Th e M a x P l a n c k S o c i et y  h a s i n i t i ate d  a  n u m b e r  o f  m e a s u re s to a t t ra ct
i n c re a s i n g  n u m b e rs o f  wo m e n  to a  c a re e r  i n  s c i e n c e a n d  p rov i d e t h e m
w i t h  e q u a l  o p p o r t u n i t i e s  fo r  a l l  s ta g e s o f  t h e i r  c a re e r.  A n  i m p o r ta n t
i n i t i a t i ve i s  t h e L i s e M e i t n e r  E xc e l l e n c e P ro g ra m .  Th e p o s i to n  a s  a  L i s e
M e i t n e r  G ro u p Le a d e r  w i l l  b e a d ve r t i s e d  to re c r u i t  a n d  p ro m ote
exc e pt i o n a l l y  q u a l i f i e d  f e m a l e s c i e n t i s t s .  Th e re i s  a  m u l t i - s ta g e,
c o m p et i t i ve s e l e ct i o n  p ro c e s s,  h e l d  i n  c l o s e c o n s u l tat i o n  w i t h
i n te re s te d  M a x P l a n c k I n s t i t u te s .  Th e L i s e M e i t n e r  G ro u p s a re f u r n i s h e d
w i t h  t h e i r  ow n  re s o u rc e s fo r  t h e i r  e n t i re  d u rat i o n .
Fo r  m o re i n f o r m at i o n ,  p l e a s e s e e h e re.
 
h t t p s : / / w w w.d e m o g r. m p g .d e / e n / c a re e r _ 61 2 2 / j o b s _ fe l l ows h i p s _ 1 9 1 0 / l i s
e _ m e i t n e r _ exc e l l e n c e _ p ro g ra m _ 1 4 0 81

N ew  A n n u a l  M e e t i n g  G u i d e  P ro g ra m  

ASA i s  i n t ro d u c i n g  s o m et h i n g  exc i t i n g  at  t h e 2 0 2 5  ASA A n n u a l  M e et i n g
i n  C h i c a g o to h e l p f i rs t- t i m e at te n d e e s fe e l  m o re c o n n e cte d  –  t h e ASA
A n n u a l  M e et i n g  G u i d e P ro g ra m !  A s m a l l  g ro u p o f  f i rs t- t i m e at te n d e e s
w i l l  b e p a i re d  w i t h  a n  ex p e r i e n c e d  m e et i n g  g u i d e to h e l p t h e m
c o n f i d e n t l y  n av i g ate t h e m e et i n g  a n d  g et  t h e m o s t  o u t  o f  t h e
ex p e r i e n c e.  G u i d e s w i l l  a r ra n g e a  b r i e f  2 0 - to - 3 0 - m i n u te m e et- u p w i t h
t h e i r  g ro u p,  w h i c h  w i l l  ta ke p l a c e at  t h e s ta r t  o f  t h e A n n u a l  M e et i n g .  
 
Th o s e i n te re s te d  i n  b e i n g  a  g u i d e,  p l e a s e c o m p l ete t h i s  f o r m  by M ay 29,
2 0 2 5 .  I f  s e l e cte d  to b e a  g u i d e,  yo u  m u s t  re g i s te r  f o r  t h e A n n u a l
M e et i n g  by J u n e 3 0,  2 0 2 5 ,  to  p a r t i c i p ate i n  t h e p ro g ra m .  M e et i n g
g u i d e s a re o n l y  ex p e cte d  to b e ava i l a b l e  i n  re l at i o n  to t h e A n n u a l
M e et i n g .
 
F i rs t- t i m e m e et i n g  a t te n d e e s c a n  a p p l y  to  b e m atc h e d  w i t h  a  g u i d e by
c o m p l et i n g  t h i s  fo r m  by J u n e 9,  2 0 2 5 .  A p p l i c a nt s  m u s t  re g i s te r  fo r  t h e
A n n u a l  M e et i n g  by J u n e 3 0,  2 0 2 5 ,  to  p a r t i c i p ate i n  t h e p ro g ra m .  P r i o r i t y
w i l l  b e g i ve n  to f i rs t- t i m e at te n d e e s o f  t h e 2 0 2 5  A n n u a l  M e et i n g  w h o
a re a l s o ASA m e m b e rs a n d  i n  o rd e r  o f  a p p l i c at i o n  s o a p p l y  e a r l y !  
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A N N O U N C E M E N TS

E x p a n d  t h e  P u b l i c  U n d e r s t a n d i n g  o f  S o c i o l o g y  

ASA' s  C o m m u n i c a t i o n s D i re cto r,  M a r y S p i ro,  f re q u e nt l y  re c e i ve s
re q u e s t s  f ro m  m e d i a  re p re s e ntat i ve s s e e k i n g  s u b j e ct  m a t te r  ex p e r t s  to
c o m m e n t  o n  m a ny to p i c s re l eva nt  to  t h e d i s c i p l i n e o f  s o c i o l o g y.  I f  s h e
c o n ta ct s  yo u  o r  yo u r  s e ct i o n  l o o k i n g  fo r  a  s o u rc e,  p l e a s e re s p o n d
q u i c k l y,  a s  m o s t  m e d i a  p e rs o n n e l  a re o n  t i g h t  d e a d l i n e s.  L i kew i s e,  i f
yo u  h ave a  s to r y  i d e a  to p i tc h  to t h e m e d i a  o r  s o m et h i n g  yo u  wo u l d  l i ke
p ro m ote d  t h ro u g h  s o c i a l  m e d i a ,  p l e a s e c o n ta ct  M a r y to  d i s c u s s i t .  S h e
c a n  b e re a c h e d  a t  m s p i ro @ a s a n et .o rg .

A d vo c a cy  U p d a t e !

Th e ASA a ct i ve l y  a d vo c a te s fo r  s o c i a l  s c i e n c e re s e a rc h  o n  C a p i to l  H i l l .
Re c e n t l y,  t h e As s o c i a t i o n  c o - s i g n e d  t wo p u b l i c  s tate m e nt s,  o n e u rg i n g
t h e re s to ra t i o n  o f  ta x p aye r-f u n d e d  d ata  re m ove d  f ro m  fe d e ra l  a g e n cy
we b s i te s a n d  a n ot h e r  re a f f i r m i n g  o u r  c o m m i t m e n t  to a c a d e m i c
f re e d o m ,  s ta b l e re s e a rc h  f u n d i n g ,  a n d  ev i d e n c e - b a s e d  p o l i cy.  ASA
re m a i n s d e d i c a te d  to c o l l a b o rat i n g  w i t h  ot h e rs  i n  t h e s c i e nt i f i c
re s e a rc h  c o m m u n i t y  to  a d va n c e i t s  m i s s i o n :  s u p p o r t i n g  s o c i o l o g i s t s ,
s t re n g t h e n i n g  s o c i o l o g y a s  a  s c i e n c e a n d  p ro fe s s i o n ,  a n d  p ro m ot i n g  i t s
s o c i eta l  c o n t r i b u t i o n s.  To f u r t h e r  t h e s e e f fo r t s ,  ASA p u b l i s h e s Ra p i d
Re s p o n s e Re p o r t s — c o n c i s e re s e a rc h  b r i e f s  t h at  p rov i d e b a c kg ro u n d
i n f o r m a t i o n  a n d  a c c e s s to s u b j e ct  m at te r  ex p e r t s  o n  t i m e l y
s o c i o l o g i c a l  i s s u e s.  Th e s e re p o r t s  h ave b e e n  w i d e l y  c i rc u l a te d  i n  t h e
m e d i a  a n d  o n  s o c i a l  p l at fo r m s.  Yo u  c a n  ex p l o re ASA’s  l a te s t  R R Rs,  p re s s
re l e a s e s,  a n d  s o c i a l  m e d i a  u p d ate s o n  N ewsw i s e — a  va l u a b l e re s o u rc e
f o r  j o u r n a l i s t s .
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A N N O U N C E M E N TS

I s  Yo u r  Re s e a rc h  F e d e ra l l y  Fu n d e d ?

ASA i s  g a t h e r i n g  i n s i g h t s  f ro m  m e m b e rs w h o h ave re c e i ve d  fe d e ra l
f u n d i n g  to s h owc a s e w hy e f fo r t s  to  re d u c e s u c h  f u n d i n g — i n c l u d i n g
i n d i re ct  c o s t s — a re m i s g u i d e d .  I f  yo u ' re  i nte re s te d  i n  s h a r i n g  yo u r
re s e a rc h ,  p l e a s e e m a i l  c o m m u n i c at i o n s @ a s a n et .o rg  w i t h  t h e s u b j e ct
l i n e F E D E R A L LY F U N D E D R E S E A R C H .  Th i s  i s  a n  o p e n  re q u e s t  w i t h  n o
d e a d l i n e.

P o s t d o c  P o s i t i o n ( s )  a t  t h e  M a x  P l a n c k  |  U n i ve r s i t y  o f  H e l s i n k i  C e n t re
f o r  S o c i a l  I n e q u a l i t i e s  i n  P o p u l a t i o n  H e a l t h ,  Ro s t o c k
 
Th e M a x P l a n c k –  U n i ve rs i t y  o f  H e l s i n k i  C e nte r  fo r  S o c i a l  I n e q u a l i t i e s  i n
P o p u l a t i o n  H e a l t h  i s  c u r re n t l y  s e e k i n g  to a p p o i n t  o n e o r  m o re f u l l - t i m e
p o s t- d o cto ra l  re s e a rc h e rs .  We we l c o m e a p p l i c at i o n s f ro m  re s e a rc h e rs
w i t h  a  P h D i n  d e m o g ra p hy,  s o c i o l o g y,  s tat i s t i c s ,  e p i d e m i o l o g y,  p u b l i c
h e a l t h ,  e c o n o m i c s,  c o m p u te r  s c i e n c e,  a n d  a l l i e d  f i e l d s .  Th e s u c c e s sf u l
c a n d i d a te ( s )  w i l l  wo r k o n  o n e o r  s eve ra l  o f  t h e fo u r  re s e a rc h  t h e m e s o f
t h e C e n te r :  [ 1 ]  t h e l i n k s b et we e n  fa m i l y  a n d  h e a l t h ,  [ 2 ]  t h e ro l e  o f
g e n et i c  fa cto rs  i n  s h a p i n g  h e a l t h  i n e q u a l i t i e s ,  [ 3 ]  i n te r n a t i o n a l
c o m p a r i s o n s o f  h e a l t h  a n d  h e a l t h  i n e q u a l i t i e s ,  a n d  [4 ]  d eve l o p i n g  n ew
m et h o d s,  i n  p a r t i c u l a r  l o n g i t u d i n a l  m o d e l l i n g  a p p ro a c h e s,  m et h o d s fo r
c a u s a l  i n f e re n c e,  a n d  te c h n i q u e s l eve ra g i n g  g e n et i c  d ata .  

We a re a l s o o p e n  to a p p l i c a n t s  i n te re s te d  i n  ot h e r  to p i c s c ove re d  i n  t h e
D e p a r t m e n t  S o c i a l  D e m o g ra p hy at  t h e M a x P l a n c k I n s t i t u te fo r
D e m o g ra p h i c Re s e a rc h  ( M P I D R ) ,  i n c l u d i n g  fe r t i l i t y,  m o r ta l i t y  a n d
m o r b i d i t y,  a n d  l a b o r  m a r ket s .  Th e s u c c e s sf u l  c a n d i d ate ( s )  w i l l  d eve l o p
t h e i r  ow n  a g e n d a  w i t h i n  t h e C e nte r,  a n d  t h ey w i l l  c o nt r i b u te t h e i r  s k i l l s
a n d  k n ow l e d g e to ot h e r  p ro j e ct s  i n  t h e C e n te r  a n d  to t h e M P I D R .  We a re
s e e k i n g  c re a t i ve,  s e l f- d r i ve n ,  a n d  c o l l a b o rat i ve s c h o l a rs .  G o o d
k n ow l e d g e o f  q u a n t i ta t i ve m et h o d s a n d  s ta t i s t i c a l  s o f t wa re s u c h  a s  R ,
P y t h o n ,  o r  S ta ta  i s  re q u i re d .
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C a l l  f o r  B o o k  P ro p o s a l s :  ASA  Ro s e  S e r i e s  i n  S o c i o l o g y

Th e ASA Ro s e S e r i e s  i n  S o c i o l o g y,  a  j o i n t  p u b l i c at i o n  o f  t h e R u s s e l l  S a g e
Fo u n d a t i o n  a n d  t h e A m e r i c a n  S o c i o l o g i c a l  As s o c i at i o n ,  i nv i te s
s e a s o n e d  s c h o l a rs  to  s u b m i t  p ro p o s a l s  fo r  b o o k s t h at  o f f e r  f re s h
p e rs p e ct i ve s o n  e n d u r i n g  c o n t rove rs i e s ,  c h a l l e n g e p reva i l i n g
p a ra d i g m s,  a n d  p rov i d e sy n t h et i c  a n a l ys e s o f  c o n te m p o ra r y p u b l i c
i s s u e s.  Th e s e r i e s  f o c u s e s o n  c r i t i c a l  a re a s o f  re s e a rc h ,  i n c l u d i n g  t h e
Fu t u re o f  Wo r k ,  Ra c e,  Et h n i c i t y,  a n d  I m m i g rat i o n ,  a n d  S o c i a l ,
P o l i t i c a l ,  a n d  E c o n o m i c I n e q u a l i t y.  We a l s o we l c o m e i nte rd i s c i p l i n a r y
wo r k t h a t  i n te rs e ct s  w i t h  t h e s e t h e m e s.  Ro s e S e r i e s  b o o k s a re d e s i g n e d
to b e a c c e s s i b l e  to  b ot h  a c a d e m i c a n d  g e n e ra l  a u d i e n c e s,  e n s u r i n g
b ro a d  i m p a ct  a n d  re l eva n c e a c ro s s m u l t i p l e  f i e l d s .

B e n e f i t s  o f  P u b l i s h i n g  w i t h  t h e Ro s e S e r i e s :

Q u i c k a n d  P ro f e s s i o n a l  Rev i ew P ro c e s s :  R u s s e l l  S a g e c o m p e n s a te s
ex p e r t  rev i ewe rs to  e n s u re t i m e l y  a n d  h i g h - q u a l i t y  eva l u a t i o n s o f
p ro p o s a l s .
S e m i n a r  w i t h  E s ta b l i s h e d  S c h o l a rs :  Au t h o rs  a re i nv i te d  to p re s e n t
d ra f t s  o f  t h e i r  m a n u s c r i pt s  to  l e a d i n g  ex p e r t s ,  s t re n g t h e n i n g  t h e
f i n a l  p ro d u ct  a n d  g e n e rat i n g  exc i te m e n t  fo r  t h e f o r t h c o m i n g  b o o k .
E xte n s i ve M a r ket i n g  S u p p o r t :  Th e Ro s e Ed i to rs ,  R u s s e l l  S a g e
Fo u n d a t i o n ,  a n d  ASA c o l l a b o rate o n  a  c o m p re h e n s i ve m a r ket i n g
e f f o r t  to  m a x i m i z e t h e v i s i b i l i t y  a n d  i m p a ct  o f  Ro s e S e r i e s  b o o k s.
Au t h o r  M e et s C r i t i c  S e s s i o n  at  ASA A n n u a l  M e et i n g :  E a c h  ye a r,  o n e
n ew Ro s e S e r i e s  b o o k i s  s e l e cte d  fo r  a  s p e c i a l  Au t h o r  M e et s C r i t i c
p a n e l  d i s c u s s i o n  a t  t h e ASA A n n u a l  M e et i n g .
Ro s e B o o k S p e a ke r  S e r i e s :  H o s te d  by t h e U n i ve rs i t y  at  A l b a ny Ro s e
E d i to rs ,  t h i s  l e ct u re s e r i e s  o f fe rs  a u t h o rs  a  p l at fo r m  to p re s e nt  t h e i r
wo r k to d i ve rs e a u d i e n c e s a n d  e m p h a s i z e t h e p o l i cy  re l eva n c e o f
t h e i r  re s e a rc h .  

I n te re s te d  a u t h o rs  a re e n c o u ra g e d  to s u b m i t  t h e i r  p ro p o s a l s .  P ro p o s a l s
a re rev i ewe d  o n  a  ro l l i n g  b a s i s .  Fo r  m o re i n f o r m at i o n ,  p l e a s e c o nta ct  u s
a t  ro s e s e r i e s @ a l b a ny.e d u  o r  re a c h  o u t  to  a  m e m b e r o f  o u r  e d i to r i a l
te a m :  J o a n n a  D re by ( j d re by @ a l b a ny.e d u ) ,  Aa ro n  M a j o r
( a m a j o r @ a l b a ny.e d u ) ,  Kat h e r i n e Tre n t  ( k t re n t @ a l b a ny.e d u ) ,  a n d  S teve
M e s s n e r  ( s m e s s n e r @ a l b a ny.e d u ) .
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T H E  CAS E  F O R  G R A N D M OT H E R S 
BY N E DA M AG H B O U L E H  

* T H I S  P I E C E  O R I G I N A L LY A P P E A R E D O N  T H E
C O N T E XTS M AGA Z I N E  B L O G  

I t  wa s a  b ra c i n g l y  c o l d  m o r n i n g  i n  2 01 9  i n  a  fa r
s u b u r b o f  To ro n to,  C a n a d a .  I  s te p p e d  a c ro s s t h e
t h re s h o l d  o f  A m i n a’s  b u n g a l ow,  ta k i n g  h e r  h a n d
a n d  l e a n i n g  i n  to  k i s s  t h e a i r  b e s i d e e a c h  o f  h e r
c h e e k s.  I n  my ot h e r  h a n d ,  I  c l u tc h e d  a  b ox o f
swe et s I ’d  b ro u g h t  fo r  h e r  e l d e r l y  m ot h e r,  a
to ke n  o f  a p p re c i at i o n  fo r  we l c o m i n g  m e i n to
t h e i r  h o m e.

A m i n a ,  a  m ot h e r  o f  f i ve,  wa s a  p a r t i c i p a n t  i n  my m u l t i -ye a r  s t u d y
f o l l ow i n g  t h e s u c c e s s e s a n d  c h a l l e n g e s o f  1 4 8  Sy r i a n  m ot h e rs  a n d
te e n a g e rs a d m i t te d  to C a n a d a  u n d e r  t h e Sy r i a n  Re f u g e e Re s et t l e m e nt
I n i t i a t i ve ( S R R I ) .  O n  t h at  c h i l l y  N ove m b e r  m o r n i n g ,  I  f o u n d  A m i n a’s
e l d e r l y  m ot h e r,  Zey n a b,  p l ay f u l l y  w ra n g l i n g  h e r  yo u n g e s t  g ra n d c h i l d ,  a
ra m b u n ct i o u s to d d l e r,  o n  o n e o f  t h e t h i n  m at t re s s e s ( d o s h a k )  t h at  l i n e d
t h e h o m e.  Fro m  b e h i n d  a  d r y wa l l e d  a d d i t i o n ,  Zey n a b’s  ow n  m ot h e r,
Ra s h i d a ,  c a l l e d  o u t  f o r  a s s i s ta n c e g et t i n g  u p f ro m  b e d .  A  few m i n u te s
l a te r,  h av i n g  g a t h e re d  a l l  fo u r  g e n e rat i o n s o f  h e r  fa m i l y  to g et h e r  o n  t h e
d o s h a k ,  Zey n a b o p e n e d  t h e b ox o f  swe et s,  i n h a l e d  d e e p l y,  a n d  o f fe re d
t h e f i rs t  c h o c o l a te to m e.
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M u l t i g e n e ra t i o n a l  h o u s e h o l d s l i ke A m i n a’s  a re ra re i n  C a n a d a ,  eve n
a m o n g  m i g ra n t  p o p u l a t i o n s.  Th e c o u n t r y ’s  i m m i g ra t i o n  sys te m  m a ke s i t
p a r t i c u l a r l y  c h a l l e n g i n g  f o r  m i g ra nt  fa m i l i e s  to  e s ta b l i s h
m u l t i g e n e ra t i o n a l  h o u s e h o l d s,  eve n  w h e n  t h ey d e s i re  to  d o s o,  a s  i t
favo rs  yo u n g e r  “e c o n o m i c” m i g ra n t s  w h i l e  m a k i n g  i t  d i f f i c u l t  fo r  t h e m  to
b r i n g  t h e i r  e l d e r l y  re l a t i ve s a l o n g .  I n  fa ct ,  s i n c e 2 01 5 ,  fewe r  t h a n  5%  o f
t h o s e a d m i t te d  to C a n a d a  u n d e r  t h e S R R I  h ave b e e n  a b ove t h e a g e o f  6 0.
C o m p a re d  to t h e U n i te d  S tate s,  C a n a d a  h a s a  we a ke r  fa m i l y  re u n i f i c a t i o n
p ro g ra m  a n d  e m p l oys a  m o re re s t r i ct i ve d e f i n i t i o n  o f  “ fa m i l y ”  ( d e f i n e d
o n l y  a s  p a re n t s,  s p o u s e s,  o r  c h i l d re n  u n d e r  1 8  ye a rs  o l d ) .  B eyo n d  t h e s e
p o l i cy  c o n s t ra i n t s ,  m a ny m i g ra n t  fa m i l i e s  e n c o u n te r  f i n a n c i a l  o b s ta c l e s
t h a t  p reve n t  t h e m  f ro m  b r i n g i n g  t h e i r  e l d e r l y  fa m i l y  m e m b e rs to  C a n a d a .

N e a r l y  a l l  t h e fa m i l i e s  i n  t h e s t u d y we re fo rc e d  to l e ave b e h i n d  m u l t i p l e
m e m b e rs o f  t h e i r  h o u s e h o l d s w h e n  t h ey re l o c a te d  to C a n a d a .  A n d
a c c o rd i n g  to s t u d y p a r t i c i p a n t s,  t h e m o s t  c r i t i c a l  m i s s i n g  p e rs o n s we re
e l d e r  m a t r i a rc h s l i ke Zey n a b a n d  Ra s h i d a ,  w h o m  t h ey d e s c r i b e d  a s
i nva l u a b l e s o u rc e s o f  p owe r,  s u p p o r t ,  a n d  w i s d o m .  O n l y  t wo o f  t h e 5 3
h o u s e h o l d s i n  t h e s t u d y h a d  s u c c e s sf u l l y  re s et t l e d  t h e i r  e l d e r  m at r i a rc h s
i n  C a n a d a .

As my c o l l a b o ra to rs  a n d  I  d e s c r i b e d  i n  a  re c e nt  a r t i c l e ,  “G ra n d m ot h e rs
B e h i n d  t h e S c e n e s, ”  s t u d y i n g  t h e s e t wo h o u s e h o l d s o f fe re d  a  u n i q u e
w i n d ow i n to w h a t  l i f e  c o u l d  b e l i ke i f  i m m i g rat i o n  p o l i c i e s  b et te r
s u p p o r te d  t h e p re s e r va t i o n  o f  m u l t i g e n e rat i o n a l  h o u s e h o l d s.
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Th e ex p e r i e n c e s o f  Zey n a b a n d  a n ot h e r  g ra n d m ot h e r  n a m e d  J i h a n
i l l u m i n a te d  b ot h  t h e c h a l l e n g e s a n d  p o s s i b i l i t i e s  a s s o c i a te d  w i t h
m u l t i g e n e ra t i o n a l  m i g ra nt  h o u s e h o l d s i n  t h i s  c o ntext .  O n e o f  t h e key
c h a l l e n g e s we i d e n t i f i e d  s te m m e d  f ro m  t h e b ro a d e r  d eva l u at i o n  o f  o l d e r
a d u l t s  i n  C a n a d i a n  s o c i et y,  w h i c h  wa s i n te n s i f i e d  by t h e i r  exc l u s i o n  f ro m
i m m i g ra t i o n  s e r v i c e s l i ke c a re e r  a n d  e m p l oy m e nt  p ro g ra m s.  Th e s e
c o n d i t i o n s l e d  to a  l o s s  o f  a u t h o r i t y  a n d  s o c i a l  s tat u s — a  s ta r k  c o n t ra s t  to
t h e re s p e cte d  p o s i t i o n s t h e s e wo m e n  h e l d  b a c k i n  Sy r i a .

S t i l l ,  t h e re s et t l e d  g ra n d m ot h e rs d e m o n s t ra te d  re m a r ka b l e re s i l i e n c e,
re c l a i m i n g  t h e i r  ro l e s  a s  va l u e d  m e m b e rs o f  t h e i r  fa m i l i e s  a n d  w i t h i n  t h e
b ro a d e r  m i g ra n t  c o m m u n i t y.  Th ro u g h  va r i o u s c re at i ve,  l i fe - a f f i r m i n g
p u rs u i t s ,  t h ey p rov i d e d  e s s e n t i a l  c a re a n d  s u p p o r t  w i t h i n  a n d  b eyo n d
t h e i r  h o u s e h o l d s.

Zey n a b f o u n d  t re m e n d o u s p u r p o s e t h ro u g h  wo r k w i t h i n  h e r  h o u s e h o l d ,
w h e re s h e c a re d  f o r  h e r  g ra n d c h i l d re n ,  g re at- g ra n d c h i l d re n ,  a n d  h e r  ow n
e l d e r l y  m ot h e r.  Th i s  c a re g i v i n g  l a b o r  e n a b l e d  h e r  d a u g hte r  A m i n a  to ta ke
E n g l i s h  c l a s s e s a n d  wo r k f o r  p ay o u t s i d e t h e h o m e,  s t re n g t h e n i n g  t h e
fa m i l y ’s  f o ot h o l d  i n  C a n a d i a n  s o c i et y.  Zey n a b to o k p r i d e i n  te a c h i n g  t h e
yo u n g e s t  c h i l d re n  t h e i r  fa m i l y ’s  l a n g u a g e,  c u l t u re,  a n d  re l i g i o u s
t ra d i t i o n s.  A n d  a f te r  A m i n a  ex p e r i e n c e d  m i s t re at m e nt  f ro m  h e r  h u s b a n d
i n  t h e m o n t h s f o l l ow i n g  t h e i r  re s et t l e m e n t ,  Zey n a b p rov i d e d  c o n s ta nt
e m ot i o n a l  s u p p o r t  t h a t  u l t i m a te l y  e m p owe re d  A m i n a  to s e p a rate f ro m
h i m .

At  f i rs t  g l a n c e,  i t  m ay s e e m  t h a t  Zey n a b wa s g i v i n g  m u c h  a n d  re c e i v i n g
l i t t l e .  Yet ,  t h e re wa s a  b a l a n c e d  re c i p ro c i t y  i n  t h e s e re l at i o n s h i p s .  Zey n a b,
a  c a n c e r  s u r v i vo r,  c re d i te d  h e r  s u r v i va l  to  h e r  “ s e c o n d  m ot h e r, ”  h e r
d a u g h te r  A m i n a .
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J i h a n ,  t h e ot h e r  g ra n d m ot h e r  i n  o u r  c a s e s t u d y,  fo rg e d  h e r  s e n s e o f
p u r p o s e i n  h e r  b ro a d e r  c o m m u n i t y,  a i d i n g  t h e re s et t l e m e nt  p ro c e s s e s o f
t h o s e o u t s i d e h e r  h o u s e h o l d .  Fo r  exa m p l e,  h av i n g  p rev i o u s l y  p a i re d  ove r
a  h u n d re d  c o u p l e s b a c k h o m e,  s h e re e s ta b l i s h e d  h e r  m atc h m a k i n g
s e r v i c e s i n  To ro n to ( i n  h e r  e f fo r t s  to  h e l p t h e Sy r i a n  C a n a d i a n  d i a s p o ra
g row,  s h e a l s o t r i e d  s eve ra l  t i m e s to re c r u i t  m e m b e rs o f  o u r  re s e a rc h
te a m  i n to h e r  p o o l  o f  e l i g i b l e  To ro n to s i n g l e s ! ) .  J i h a n  c re ate d  a  l o c a l
l e n d i n g  c i rc l e  f o r  Sy r i a n  wo m e n  e n t re p re n e u rs w h o l a c ke d  a c c e s s to
c a p i ta l  i nve s t m e n t .  A n d  f o r  t h e m a ny n ewc o m e rs f o rc e d  to l e ave t h e i r
e l d e rs  b e h i n d ,  J i h a n  b e c a m e a  s o u rc e o f  w i s d o m  o n  eve r y to p i c ,  f ro m
c o o k i n g  to m a r r i a g e to f i n a n c e s.

D e s p i te s c a rc e m a te r i a l  re s o u rc e s,  b ot h  Zey n a b a n d  J i h a n  p rov i d e d
e s s e n t i a l  f o r m s o f  c a re t h a t  i m p rove d  ot h e rs’  l i ve s,  b ot h  m ate r i a l l y  a n d
s o c i a l l y.  Yet  C a n a d a’s  c o m m i t m e n t  to re u n i f y i n g  e l d e rs  w i t h  t h e i r  fa m i l i e s
re m a i n s we a k .  Th e c u r re n t  i m m i g rat i o n  sys te m  te n d s to p o r t ray e l d e rs  l i ke
Zey n a b a n d  J i h a n  t h ro u g h  a  d e f i c i t  l e n s,  c o n s t r u i n g  t h e m  a s s o c i a l
b u rd e n s ra t h e r  t h a n  a s s et s .  Th i s  p e rs p e ct i ve fa i l s  to  a c k n ow l e d g e t h e
c o u n t l e s s f o r m s o f  va l u a b l e c a re a n d  s u p p o r t  t h at  o l d e r  a d u l t s  p rov i d e to
t h e i r  fa m i l i e s  a n d  s o c i et y.  B y  h i g h l i g ht i n g  t h e c o nt r i b u t i o n s o f  Zey n a b a n d
J i h a n ,  o u r  re s e a rc h  u n d e rs c o re s t h e i m p o r ta n c e o f  m u l t i g e n e rat i o n a l
c a re g i v i n g  i n  p ro m ot i n g  t h e we l l - b e i n g  o f  i n d i v i d u a l s ,  fa m i l i e s ,  a n d
c o m m u n i t i e s .
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T H E  G E N D E R  O F I N H E R I TA N C E :  T H E
C U R I O U S CAS E  O F T H E  E A R LY 2 0T H -

C E N T U RY DA L L AS E L I T E
BY S H AY O’ B R I E N

* T H I S  P I E C E  O R I G I N A L LY A P P E A R E D O N  T H E
C O N T E XTS M AGA Z I N E  B LO G

We a re o n  t h e ve rg e o f  o n e o f  t h e b i g g e s t  we a l t h  t ra n sfe rs  i n  wo r l d  h i s to r y
—w h a t  s o m e s o c i a l  s c i e n t i s t s  h ave c a l l e d  “ Th e G re at  We a l t h  Tra n sfe r. ”  We
a re a l s o l i v i n g  t h ro u g h  a  h u g e i n c re a s e i n  we a l t h  i n e q u a l i t y.  Yet  we k n ow
s u r p r i s i n g l y  l i t t l e  a b o u t  a  key t y p e o f  we a l t h  t ra n sfe r :  i n h e r i ta n c e.  W h a t  d o
p e o p l e a ct u a l l y  d o w i t h  t h e i r  we a l t h  w h e n  t h ey d i e?

I n  a  n ew s t u d y p u b l i s h e d  i n  S o c i o - Ec o n o m i c Rev i ew,  I  m et i c u l o u s l y  t ra c e
t h e i n h e r i ta n c e p ra ct i c e s w i t h i n  a  s p e c i f i c  we a l t hy p o p u l at i o n — t h e W h i te
u p p e r  c l a s s  o f  D a l l a s ,  Texa s —f ro m  1 8 9 5  to 1 9 4 5 .  To d o t h i s ,  I  l i n ke d  b e q u e s t
d a ta  to a  k i n s h i p n et wo r k I  c o n s t r u cte d  u s i n g  t h e D a l l a s  s o c i a l  re g i s te rs
a n d  ot h e r  a rc h i va l  s o u rc e s.  I  a l s o a n a l y z e d  q u a l i tat i ve d a ta ,  i n c l u d i n g
m e m o i rs ,  o ra l  h i s to r i e s ,  a n d  t h e w i l l s  t h e m s e l ve s.

I  b e g a n  by a s k i n g  a  s i m p l e d e s c r i pt i ve q u e s t i o n :  W h o i n h e r i te d  w h a t?
B a s e d  o n  w h a t  I  a l re a d y k n ew a b o u t  t h i s  p o p u l at i o n  ( i t  wa s s u p e r
p a t r i a rc h a l )  a n d  eve r y t h i n g  I ’d  re a d  a b o u t  i n h e r i ta n c e p ra ct i c e s a m o n g  t h e
we a l t hy ( t h ey t y p i c a l l y  favo r  s o n s ) ,  I  ex p e cte d  to f i n d  t h at  m e n  i n h e r i te d
m o re t h a n  wo m e n .  Th i s  i s  a  ve r y  c o m m o n  “ fa m i l y  we a l t h  a r ra n g e m e n t” i n  a
g l o b a l - h i s to r i c a l  c o n text .  I t ’s  eve n  t h e c a s e i n  s u p p o s e d l y  g e n d e r-
e q u i ta b l e l e g a l  c o n text s  l i ke  Fra n c e a n d  G e r m a ny.
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B u t  t h e D a l l a s  d a ta  reve a l e d  a  s u r p r i s i n g  p at te r n .  Th e f i g u re b e l ow
i l l u s t ra te s t h a t ,  ove ra l l ,  wo m e n  i n h e r i te d  t r i p l e  w h a t  m e n  d i d .  I t  wa s n’ t
eve n  c l o s e.  Eve n  w h e n  I  exc l u d e b e q u e s t s  b et we e n  s p o u s e s,  w h i c h
ove r w h e l m i n g l y  we n t  to  w i ve s ( w h o te n d  to o u t l i ve t h e i r  h u s b a n d s ) ,
wo m e n  s t i l l  i n h e r i te d  t w i c e a s  m u c h  a s m e n .

W h a t  o n  e a r t h  wa s g o i n g  o n? Th at’s  a  q u e s t i o n  fo r  t h e q u a l i ta t i ve d ata .
As i t  t u r n s o u t ,  t h e re wa s a  g e n e ra l  s o c i a l  ex p e ctat i o n  t h at  i f  e l i te s
d i e d  w i t h  a ny f i n a n c i a l l y  v u l n e ra b l e,  s o c i a l l y  re c o g n i z e d  c l o s e k i n ,
t h o s e h e i rs  wo u l d  re c e i ve ext ra  b e q u e s t s .  Th at  m o s t l y  m e a nt
h u s b a n d l e s s wo m e n  a n d  fat h e r l e s s  c h i l d re n .  I t  wa s a  k i n d  o f  p r i vate,
g e n d e re d  s a f et y  n et  a p p ro a c h  to d i s t r i b u t i n g  fo r t u n e s at  d e a t h .  Th i s
ex p e cta t i o n  wa s s o s t ro n g  t h at  o n e l o c a l  b a n ke r,  B u c k n e r  M c K i n n ey,
f e l t  t h e n e e d  to ex p l a i n  i n  h i s  w i l l  w hy h e wa s n ot  l e av i n g  a n  ext ra
b e q u e s t  to  h i s  u n m a r r i e d  s i s te r  H a l l i e — s h e wa s a l re a d y q u i te  r i c h .
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Th e f i n d i n g s f ro m  my s t u d y o f f e r  t wo key ta ke aways.  F i rs t ,  we s t i l l  n e e d  a
l ot  m o re i n f o r m a t i o n  a b o u t  va r i at i o n s i n  g e n d e re d  i n h e r i ta n c e p ra ct i c e s
a m o n g  t h e we a l t hy.  W h a t  ot h e r  g e n d e re d  i n h e r i ta n c e p ra ct i c e s a re o u t
t h e re? H ow d o t h o s e p ra ct i c e s i n f l u e n c e t h e d i s t r i b u t i o n  o f  we a l t h  a c ro s s
g e n d e r  c a te g o r i e s  a n d  t h e p o p u l at i o n  m o re g e n e ra l l y ? A n d  h ow d o t h ey
i n f l u e n c e t h e re l a t i ve s t i c k i n e s s o f  we a l t h  a c ro s s g e n e rat i o n s? S e c o n d ,
eve n  i n  ext re m e l y  p a t r i a rc h a l  c o n text s ,  u n d e rs ta n d i n g  i n h e r i ta n c e a n d
c l a s s p e rs i s te n c e re q u i re s u s  to  p ay at te n t i o n  to wo m e n .

O f c o u rs e,  t h i s  i n te r p retat i o n  i s  b a s e d  o n  t h e c o nve n i e nt  f i ct i o n  t h at
f o r t u n e s a re f u n g i b l e — i n  ot h e r  wo rd s,  t h at  we c a n  s i m p l y  c o u nt  t h e d o l l a r
va l u e o f  e a c h  p e rs o n’s  i n h e r i ta n c e s,  d i v i d e t h e m  u p by g e n d e r,  a n d  c a l l  i t
a  d ay.  Yet  a  d e e p e r  l o o k at  t h e d ata  s h ows t h at  m e n  a n d  wo m e n  i n h e r i te d
d i f f e re n t  f o r m s o f  we a l t h .  M e n  i n h e r i te d  p ro p e r t i e s  t h at  g ave t h e m
o p p o r t u n i t i e s  f o r  a c c u m u l at i o n  a n d  c o nt ro l ,  l i ke  s to c k s a n d  t r u s te e s h i p s.
Wo m e n  i n h e r i te d  t h e k i n d s o f  we a l t h  t h at  g ave t h e m  s tat u s a n d  s ta b i l i t y,
l i ke  m a n s i o n s,  t r u s t s ,  a n d  j ewe l r y.  We c a n  t h i n k o f  t h i s  a s  a  g e n d e re d
fa m i l y  sys te m :  m e n  we re m atc h e d  to p ro p e r t i e s  t h at  e n a b l e d  t h e m  to g et
eve n  r i c h e r,  a n d  wo m e n  we re m atc h e d  to p ro p e r t i e s  t h a t  h e l p e d  t h e m
m a i n ta i n  t h e i r  fa m i l y  c l a s s  s tat u s —w i t h o u t  g i v i n g  t h e m  s i g n i f i c a n t
e c o n o m i c c o n t ro l .
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A S H L E Y  L A R S E N  G I B B Y
B R I G H A M  Y O U N G  U N I V E R S I T Y
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